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TOWN OF PRESTON

BLAIR, WISCONSIN
Name
Position Title: Town Highway Patrolman PROBATION PERIOD:6 Months.
Date: July 2020 Reports to: Town of Preston Board

Purpose of Position

The purpose of this position is to be responsible for maintenance of Town of Preston roads. Quick response time
is required to maintain adequate road safety. SUMMER: Inspect roads regularly for any obstructions, grading
bumps, drainage, patching and mowing. WINTER: On call 24 hours a day, 7 days a week for snow removal and
ice control.

Essential Duties and Responsibilities

The following duties are normal for this position. These are not to be construed as exclusive or all-inclusive.
Other duties may be required and assigned by the Town of Preston Board.

Ability to work outdoors in all kinds of weather conditions.

Operate and maintain all town equipment, including a motor grader, front end loader, mower tractor, dump
truck and snow plow, for a variety of tasks including plowing, grading, hauling, dumping and spreading materials
in a safe manner.

Inspect and monitor equipment operation and notify Town Board Chairman regarding need for
maintenance/repairs.

Perform routine maintenance on equipment. Fuel, change oil and lubricate moving parts.

Perform manual labor to assist with construction and maintenance projects, such as sign set-up, landscaping,
guardrail replacement/repair, culvert replacement, erecting fences, filling cracks, clearing brush and trees,
cleaning signs and other projects. Shovel materials, flag traffic, operate hand and power tools including a chain
saw.

Perform building and property maintenance as required. Clean shop area.

Operate snow plow truck and ice control equipment. Shovel snow.

May perform welding, carpentry and other tasks as assigned and capable.

Ability to work alone and self-direct work schedule in an efficient manner.

A daily work log must be kept.

Minimum Training and Experience Required to Perform Essential Job Functions

High school diploma or equivalent. Current and valid CDL required or must have ability to acquire a CDL within 3
months of start date. Residence in Town of Preston or City of Blair required within six months of hire date.
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Experience with the operation of heavy equipment or construction experience, or any combination of education
and experience that provides equivalent knowledge, skills and abilities.

Physical and Mental Abilities Required to Perform Essential Job Functions

Language Ability and Interpersonal Communication

Ability to instruct and direct people, such as part-time help, in the operation of trucks and machinery.
Ability to effectively communicate with coworkers and the Town of Preston Board.

Ability to assemble, copy, record and transcribe data and information following a prescribed plan. Ability to
compare, count, differentiate, measure and/or sort data and information.

Ability to explain, demonstrate and clarify to others within well-established policies, procedures and standards.
Ability to follow specific instructions and respond to simple requests from others.

Ability to utilize a wide variety of descriptive data and information such as safety regulations, time sheets, fuel
reports, vehicle maintenance reports, maps, weight slips and general operating manuals.

Mathematical Ability
Ability to complete basic math functions.
Judgment and Situational Reasoning Functions

Ability to use functional reasoning in performing semi-routine function involving standardized work with some
choice of action.

Ability to exercise the judgment, decisiveness and creativity required in situations involving the evaluation of
information against measurable criteria.

Physical Requirements

Ability to operate equipment and machinery requiring complex and rapid adjustments, such as trucks, loaders,
graders, mower tractors, a chain saw, mechanic’s tools, shovels, rakes, a pick ax and levers.

Ability to coordinate eyes, hands, feet and limbs in performing movements requiring skill and training, such as
assembling.

Ability to exert moderately physically demanding work, typically involving some combination of climbing and
balancing, stooping, kneeling, crouching, crawling, lifting, carrying, pushing and pulling.

Ability to recognize and identify similarities or differences between characteristics of colors, shapes, and sounds
associated with job-related objects, materials and tasks.

Environmental Adaptability

Ability to work under conditions where exposure to environmental factors such as temperature variations, toxic
agents, noise, vibrations, wetness, machinery, electrical currents, traffic hazards and/or dust can cause
discomfort and where there is a risk of injury

.In compliance with the Americans with Disabilities Act, the Town will provide reasonable accommodations to
qualified individuals with disabilities and encourages both prospective and current employees to discuss potential
accommodations with the employer.




